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COHEHRE

Â Consortium of Institutes of Higher 
Education in Health and Rehabilitation 
in Europe

Â Established in 1990 

Â 37 member institutes from 16 countries



COHEHRE Academy

Â To enhance inter-professional co-
operation within health and social care 
education

Â Capacity building

Â Development of new products

Â Dissemination of outcomes of new 
products

Â Consultation and external advice for 
members 



Rationale

Â Increasing globalisation and 
migration

Â European perspective

Â Multicultural client group workforce

Â Need for intercultural competencies



Background to project

Â Project group set up in 2005 funded by 
COHEHRE

Â International

Â Interprofessional

Â 7 countries/10 Institutions later 5 
countries/ 8 Institutions



Aim of project

Â To produce a framework for the 
development of national curricula to 
ensure that healthcare practitioners 
provide culturally safe care to their 
clients



Curriculum objectives

Health care professionals should:

Â Demonstrate cultural awareness in practice

Â Be able to assess needs and health status of 
individuals taking account of cultural beliefs 
and practices

Â Be able to care for people whose culture is 
different to their own in a non discriminatory 
manner



Steps taken

Â Outline of present curricula

Â Agreement of terminology

Â Agreement of programme outcomes

Â Analysis of current literature

Â Creation of a Framework for creating 
a curriculum on a European basis



Shared Curricular Strategies

Â Integrated curricular approach

Â Optional modules

Â Compulsory modules

Â Professional development courses

Â Seminar programme

Â E-learning - virtual communities

Â Nursing competencies



Agreed Terminology

Â Culture

Â Cultural awareness

Â Cultural competence



Literature review/group work 
outcomes

Â No one strategy emerges as best

Â Integration does not work clear 
identification of culture necessary

Â Need for Intensive programme to 
address faculty needs

Â Staff preparation essential for success


